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Our Vision

SEEING OUR WORKS MAKE A POSITIVE AND 

SUSTAINABLE CHANCES IN THE LIFE OF THE 

INDIVIDUAL AND SOCIETY AS A WHOLE

„ 
„ 



The NEW VISION charity is an independent, 

a seal and logo. It was established in 
Hargeisa, Somaliland in 2015, and its 
geographical scope includes all Somaliland 
cities and villages. The organization aims to 
provide humanitarian assistance to people 
displaced from their areas due to natural 
disasters, poverty and at the same time, 
trying to raise the standard of living for the 
affected people and reduce their suffering, 
and provide them with adequate housing.

NEW VISION works in key sectors 

health, food security, livelihoods, shelter, 
water provision, relief, social welfare and 
nutrition, and each sector has many projects 

of community members.
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Seeing our works make a positive and sustainable chances in the life of the individual 

and society as a wole 

Our Mission is to provide integrated human and development services through the 

various programs and activities that the organization provides to build and develop 

the individual so that They become an active and productive member of society. 

Also contribute to their rehabilitation so that they depends on themselves through 

the various programs of the organization. 

Relying on a deep understanding of the needs of society, as well as having a team 

with all different government agencies and foreign humanitarian bodies that present 

in the country, we can determine the extent of the needs of individuals in different 

regions”

OUR VISION

OUR MISSION



A. Providing social services, the most important of which is the shelter or housing project for the displaced 

people. 

B.  Developing the skills and abilities of members of the community to enable them to participate positively 

in public life.

C. deepening human and social values among members of society and spreading a culture of cooperation 

and social interdependence.

D. 

E. 
internal and external organizations, and within their capabilities.

F. Opening a technical school to teach the unemployed citizen technical career, such as, electrical 

technician, mechanical technician, radiology technician, computer technician, carpentr y, blacksmithing and 

welding, and many other things needed by the market.

G. Reaching the organization to what it achieves with stable and continuous resources.

OUR GOALS



OUR VALUES

CREADIBILITY  :

QUALITY  : developing services to reach competitive levels of high quality.

RESPONSIBILITY  :  

  and their families.

JUSTICE  : fairness in the disbursement of aid and non-discrimination between those r equesting  

   assistance, where it is done All is distributed by computer.

DEVELOPMENT  : It improves our performance, increases oureffectiveness and Ensures our continuity.



THE DEPARTMENTS AND COMMITTEES 
OPERATING IN THE ORGANIZATION

THE SOCIAL COMMITTEE:  is concerned with the implementation of a set of charitable activities, in cooperation with other 

governmental and non-governmental bodies. Among the most prominent activities of the Department are to help poor families who 

have been displaced from their areas in addition to helping patients in treatment inside and outside the country. It is also responsible 

for housing management, transportation and relocation to the new sites that have been built.

PUBLIC REALATION AND MEDIA DEPARTMENT:  It introduces society and all benefactors to the charitable projects presented 

by the organization and at the same time spread the idea that the organization is based on through publications and advertisements. 

The department works to communicate the projects and activities of the organization to the people and inform them about its goals and 

mission that it seeks to achieve and attract the largest possible number of participants in the organization.

FINANCIAL AFFAIRS DEPARTMENT:  Accounts, Treasury, procurement, warehouses

DEPARTMENT OF ADMINISTRIES AFFAIRS:  Responsible for personnel affairs, volunteer affairs, and support services.



PROJECT MANAGEMENT OF VALUNTEER PROGRAMME:  This department is responsible for all projects that the 

organization will implement, and it is also responsible for volunteer programs. Among these projects are the following:

Health projects		  : Everything related to health, such as health projects, building health centers, 				 

			   medicines, medical personnel, medical equipment, and so on.

Educational projects : It specializes in education in terms of schools, applied institutes, universities, helping  			 

			   affected students who are unable to pay tuition fees or buy study supplies.

LAND AND HOUSING RESEARCH PROJECTS:  It is a committee responsible for evaluating the lands of the organization’s 

projects and obtaining the required permits for the projects on which the housing project will be built and establishing the sources of 

income allocated to them such as fishing, farming or raising livestock. It is also responsible for housing projects for affected people 

scattered throughout the country and registering them. There are other tasks for the committee, which is preparing and training a team 

specialized in crises, capable of facing the challenge by conducting an educational workshop.

FINANCIAL RESOURCE DEVELOPMENT DEPARTMENT:  The Financial Resources Development Committee undertakes to 

raise the rate of resources provided to implement charitable projects for needy families through fundraising, and seeks to increase the 

number of subscribers to the monthly deduction project that ultimately results in increasing revenue, and this monthly deduction takes 

from workers who receive a monthly salary and all those who are empowered Extending a helping hand to their brothers. Also, there are 

various investment and organization projects.

God Almighty said (and what you spend is good for yourselves ...) Al-Baqarah [272 verse]



MANAGEMENT OF THE ORGANIZATION

BOARD MEMBERS : AT LEAST 6 

CHAIRMAN OF BOARD OF DIRECTORS

VICE PRESIDENT

GENERAL MANAGER

DEPUTY GENERAL MANAGER

CASHIER

SECRETARY

ADMINISTRATIVE AFFAIRS DEPARTMENT

FINANCIAL MANAGEMENT DEPARTMENT

SOCIAL SERVICES DEPARTMENT

PUBLIC RELATIONS, MARKETING AND MEDIA DEPARTMENT

PROJECT MANAGEMENT DEPARTMENT
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THE ADMINISTRATIVE STRUCTURE OF THE 
NEW VISION ORGANIZATION





Massalaha Area, Hargeisa City, Somaliland.

02252 634406110  / 0097455158135

Email: info@newvisionsom.com

website: www.newvisionsom.com

GET IN TOUCH

/newvsionsom        new.vision.somLike & Follow Us: 


